Employment

Moving On With Solid
Settlement Agreements
When It’s Time To Move Forward, Do So With
Confidence And Legal Clarity.
Settlement agreements are an effective way of achieving a clean
break when working relationships break down or redundancy
looms. They are legally binding contracts between employers and
employees that settle claims and potential claims on agreed terms.
Aaron & Partners’ expert team can guide you through the entire
process.
Settlement agreements must be in writing and relate to a particular
complaint or proceedings, and both employers and employees must
obtain independent legal advice before any agreement is signed.
Our experience and specialist knowledge means you’ll be guaranteed
to receive advice of the highest quality, whether you’re an employer
or employee.

Chester
Tel: 01244 405555
Shrewsbury
Tel: 01743 443043

Manchester
Tel: 0161 537 3324

Settlement Agreements For Employers
As an employer, you need to understand when and how to offer your employee a settlement agreement.
Or, if you’re approached by an employee requesting a settlement agreement, you may require legal advice on
what to do next.
Our dedicated team specialises in drafting and negotiating bespoke settlement agreements - and advising you
on how best to proceed.
We can quickly assess your circumstances, and guide you on important matters that may otherwise be
overlooked if you receive a settlement agreement from an employee.

Settlement Agreements For Employees
Employees are able to request settlement agreements from their employers. So if your working life has become
difficult, Aaron & Partners can advise you on your options.
We can also make you aware of your rights – and what you can do next – if you are offered a settlement
agreement by your employer.
Our settlement agreements team can:
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Chester
Helen is head of the
employment law team and
an experienced advocate
and accredited mediator. She
has extensive experience in
all aspects of employment
law, both contentious and
non-contentious, including
negotiating and drafting,
TUPE disputes.

Steven specialises in all areas of
employment law and deals with
both contentious and non contentious matters. He is regularly
called upon to advise and draft
employment documentation, such
as contracts of employment and
related policies & procedures. He
also advises clients in relation to
disciplinary and grievance
procedures, redundancies, TUPE
transfers, and when necessary, he
defends complex employment
claims on behalf of his clients at
the Employment Tribunal.
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Partner & Head of Employment Law
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Email: helen.watson@aaronandpartners.com

Employment Law
Associate
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Claire has substantial expertise
in contractual terms and policies
and human resource issues. In
particular, she regularly advises
clients regarding sensitive
or complex grievance and
disciplinary matters. Claire also
advises clients regarding TUPE
and redundancies (including
collective consultation).

Paul represents both employers and
employees in the Employment
Tribunal. He provides informed and
sensible legal advice in a friendly and
clear manner. He quickly identifies his
client’s objectives and works
proactively towards achieving
practical and commercially viable
resolutions. His experience in acting
for both side in the Tribunal enables
him to recognise strengths and risks
in both parties claims to achieve the
best results for his clients.
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Employment Law Partner
Tel: 01244 405575
Email: claire.brook@aaronandpartners.com
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Associate
Tel: 01244 405431
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Shrewsbury
Ben advises regularly on
disciplinary and grievance
procedures, restructuring
and redundancy procedures,
changes to terms and
conditions, settlement
agreements, and senior-level
exits. He also has experience in
conducting internal hearings for
clients.

To learn more about Employment Law
and how we could benefit your
business, visit aaronandpartners.com
or call us today on 01244 405555
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